


PATH TO SUCCESS 

1. Involvement/Engagement 

2. Encouragement 

3. Preparation  and practice 





INVOLVEMENT  

1. Understand disease and treatment 

2. What do you need vs what do you want 

3. Consider options and anticipate consequences 

4. Involved in discussions about things that  affect you 

       * school 

       * treatments 

       * Diet/food choices     

       * Think about what you want 

       * What are your goals   

                                          



ENCOURAGEMENT ……… 

FOR YOU AND YOUR FAMILY MEMBER 

1. Reinforce your confidence in their ability to care for themselves. 

2. Spend time away from immediate family.  This teaches  that they can rely on 

themselves and others. 

3. Don’t do  for them the things they can do for themselves. 

4. Be consistent in your expectations. 

5. Acknowledge their struggles, but encourage them to move on. 

6. Help them find balance so their disease is not the focus of their life 



504 PLANNING 

1. Supported by the American with Disabilities Act 

2. It is the law that the accommodations be supported. 

3. Disability is “ alteration in major bodily function” 

4. Develop prior to the end of the school year 

5. Ask your provider’s office to provide you with a letter outlining needed 

accommodations. 

6. Establish plan for communicating the plan with teachers 

7. Student should carry a copy of their 504 plan 

 

 



504 SUGGESTED ACCOMMODATIONS 

• Anytime bathroom pass- ability to use the bathroom anytime, without asking 

permission and without accompaniment. 

• Access to bathrooms at all times 

• A place to lie down during the school day, if necessary. 

• Permission to carry water bottle and have small snacks or candy as needed. 

• May carry and consume liquid nutrition from a thermos if needed. 

• Modified school day with later start or earlier dismissal if needed 

• Ability to participate in extracurricular activities, even if she has not been able to 

be in a full day of school 

• Plan in place for absences and appropriate time for making up work. 

• Home tutoring if absence exceeds 5 days 

 



504 ( CONTINUED) 

• Stop the clock testing”- if student needs to take a bathroom break during a test, the 
amount of time allowed for the test will be extended by the amount of time the he 
spends away from the testing room. 

•  Student will not be penalized for tardiness or absences required for medical 
appointments or illness. 

• Grades will be bases on performance, not on attendance 

• Modifications of assignments if she should be absent with a flare of her disease. 

• Student will be permitted to participate in all field trips and when outside the building, 
the supervising personnel will help identify the location of bathrooms for the student. 

• Student should be permitted to self monitor her energy level, pain and fatigue for gym 
class and alternative activities be given if planned activity is too strenuous.  There will 
be no penalty for these modifications. 

• Student should be allowed to contact parents according to school policy. 

•   

 



COLLEGE 

1.May ask for accommodations to take the SAT/or PSAT. Make sure you allow ample 

time for review prior to the date of the exams. 

2. Contact office of disability at your college 

3. Consider what living arrangements you are comfortable with. 

     Single room, shared room, private bathroom. 

4. Food services- available foods, refrigerator, cooking space 

5. Priority registration 

6. Note taking 



SELF ADVOCACY 

Anticipate situations and practice “what  would you do?” 

       * If someone asks you why you have been absent, what would you say? 

       * What will you do if you need to go to the bathroom ? 

       * What should you do about snacks /meals? 

       * How do you want to handle your meds ? 

       * What should  you do in case you need to change clothes? 

       * IF someone asks” Why do you have so many appointments?” 

       *  If someone asks, “What are those pills for?” 

 



SELF ADVOCACY 

1. Know what you need and how to get it! 

2. Builds confidence that they can handle situations they encounter 

3. Practice with the little things so they will be ready to deal with 

bigger issues 



WORKPLACE 

1. ADA prohibits employers from asking questions during an interview that are likely 

to reveal the existence. 

2. The ADA does not require that an applicant inform employer about the need for a 

reasonable accommodation. 

3. Determining the best moment to tell a prospective employer about the need for 

reasonable accommodation on the job is a personal decision. 

4. You may not be aware of accommodations needed until you actually are in the 

job. 

5. Evaluate  your needs and ask questions to make sure job meets your career and 

physical needs. 

       A. Look at work space, flexibility with scheduling. 



WORKPLACE ( CONTINUED) 

6. FMLA- Up to 12 weeks unpaid leave for serious medical condition. Need 

supported by medical documentation 

       -Business must employ more that 50 people; you must work 12 months; 1250 hr.                          

7. Employees needing intermittent/reduced schedule leave for foreseeable medical 

treatment must work with their employers to schedule the leave so as not to 

unduly disrupt the employer's operations, subject to the approval of the 

employee's health care provider. In such cases, the employer may transfer the 

employee temporarily to an alternative job with equivalent pay and benefits that 

accommodates recurring periods of leave better than the employee's regular job. 

8. Be Creative!   Telecommute, flexible schedule, 

 

https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://s.dol.gov/8U&exitTitle=www.ecfr.gov&fedpage=yes
https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://s.dol.gov/8U&exitTitle=www.ecfr.gov&fedpage=yes





